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St Thomas Church Rondebosch 

Rector’s Report to the Annual Vestry Meeting 9 Marc h 2017 

Introduction 

Every diocese has its ‘viable’ churches.  In the Diocese of Cape Town St 

Thomas Church Rondebosch is an important one.  Viability in the Anglican 

model of church means at least a congregation of 100 – 150 parishioners.  

Such churches will have a ‘ministry team’, which shares with clergy the task 

of pastoral leadership; hopefully they will also have a thriving ministry to 

young people.  A viable church must be able to raise enough money to 

provide for the costs of its mission and ministry, exercised by lay and 

ordained, through their contributions to the parish income.  This parish 

income is derived mainly from Tithing, Pledges and Collections but 

increasingly, hiring and rental come into the equation, as does the 

importance of fundraising.  A parish should raise enough money to look 

after its buildings, make improvements to the church plant deemed 

necessary and also contribute to the costs of ministry in other parts of the 

diocese.  There will always be ‘areas of mission’ that need financial as well 

as other support, because of the challenges poorer churches face, as well 

as for extra-parochial ministries that are not parish based.  The diocese will 

therefore continue to need some means of sharing the costs of mission and 

ministry.  This is done through the ‘Diocesan Assessment’ to which all 

churches contribute.  The ‘Parish Assessment’ the diocese receives from 

parishes is paid to clergy as a stipend.  As Archdeacon I am relieved that 

all the churches in the Rondebosch Archdeaconry are up to date with their 

assessments.  Hopefully it is a sign that they will remain viable into the 

future. 
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Young Peoples Ministry 

A sharp challenge in this introduction is that viable churches will have a 

‘ministry team’, which shares with clergy the task of pastoral leadership; 

hopefully they will also have a thriving ministry to young people.  In my 

report to vestry last year, I wrote that Luis Barbeitos offering himself to 

assist as a youth worker was an answer to all our prayers over many 

months.  In our Easter 2016 Newsletter the heading read: ‘Attracting young 

people.  Investing in our future.  Raising our next generation of leaders.  

Inspiring young souls.’  In the article Luis spoke of his appointment as a 

calling, unexpected and very different from the path he thought he would 

take but knew it was what he was meant to do.  It felt right, made him 

happy and excited.  He was so keen to tailor youth ministry to the needs of 

the young people, to foster their spiritual growth in a fun way they could 

look forward to as a break from the demands of school.  Let me do justice 

to Luis by quoting him: ‘I want them (young people) to have a safe space 

where they feel supported and can ask questions and engage with the 

mysteries of God, while fostering lasting bonds with other young people in 

the ministry.  Eventually, I want them to see it as a space to which they can 

invite their friends regardless of whether they are members at St Thomas 

or not.  I am so lucky to be part of a church with such caring and supportive 

members.  That support structure makes all my plans and ideas seem 

more possible.  I’m excited to be giving back to my church and to God, who 

has given me so much in my 23 years of life.’  I was excited as I am sure 

many of you were.  That is why Peter Oscroft pulled out all the stops for 

Luis to be granted his work permit.  But an inexplicable snarl up in the 

granting of his visa is still unresolved.  We have to find someone to take his 
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place so that we do not lose our young people to the lure of the dazzling 

programs other churches are offering them.  But more importantly, to 

creatively respond to young people’s needs prioritised by Provincial Synod 

last year, declaring 2017 ‘The Year of the Young’ in the Anglican Church.    

Doing Church Differently 

At vestry last year I also said we look forward to the arrival of Rev Lorna 

Laverello-Smith and her husband Drew.  We were excited that besides the 

usual parish duties, Rev Lorna was responsible for ‘Ark’ ministry aimed 

specifically at children and ‘Fresh Expressions’ of worship aimed at families 

with no experience of church.  While Drew had experience in youth work, 

puppet ministry and was a church band leader.  This too was undoubtedly 

an answer to prayer.  Thank goodness they don’t have visa or work-permit 

problems and God willing will be with us for some time to come.  At St 

Thomas’s we face the challenge that we are not in a neighbourhood, with a 

strong sense of community centered around the church.  We have to work 

hard in a fragmented society where people face many pressures at home, 

at work, at school.  Besides that we are in a beautiful part of the world 

where the beach, the mountain, the golf course are within easy reach and 

there are plenty of options for sport, leisure and entertainment. 

 

We are working hard to engender a sense of family, to build a sense of 

spiritual community and remain a viable church.  We are working hard to 

create a new kind neighbourhood church which will attract people who are 

searching for God.  We are specifically extending an invitation to spiritual 

nomads, to join us on an Anglican pathway to a better place through our 
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banners and particularly to join ‘Messy Church.’  Our evangelistic effort 

includes, ‘In Reach’, ‘Out Reach’ and ‘Marketing’ our special services, 

events and programmes through good public relations and 

communications, especially through social media and our website.  The 

invitation is to all seekers to join us on an Anglican journey of 

‘Transformation’ through ‘Spiritual Development’ and ‘Social Responsibility’ 

which transforms us, our faith community, our society and our world.  

Faithful, dedicated Anglicans find it hard to imagine that what we are 

traditionally accustomed to in our church services -- like the Eucharist -- 

can be very excluding and alienating for non-churched people and for those 

who have become estranged from the church.  ‘Fresh Expressions’ of 

church -- like ‘Messy Church,’ innovative ‘Family Services,’ and openness 

to explore creative ways for Sunday evening services -- will hopefully help 

us grow the church as we reach out and reach in to ‘seekers’ in this way. 

Facing the Challenges 

The parable of Jesus in Matthew 13:24-30 speaks about the wheat and the 

weeds.  It shows us a world in which our best intentions are mixed with 

misfortune.  It warns against trying to preserve the wheat by pulling out the 

weeds.  The challenging lesson is that trying to keep the Church ‘pure’ (as 

it has always been and resisting anything alien) won’t work.  Rather in a 

confusing and competing world, not least churches competing for the 

hearts, minds and allegiance of people, we must be prepared to get 

involved with the messy process of exploring all possibilities for growing our 

church.  In 1 Corinthians 12:12-30 Paul develops the concept of the Church 

(the people of God), as the ‘Body of Christ.’  He emphasises the 

importance of every member of the body playing its part in contributing to 
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the wellbeing and functionality of the church as it seeks to fulfill its mission.  

A viable church can never be one where everything is left up to the clergy 

or an overstretched faithful few.  A viable church must have a ‘ministry 

team’, which shares with clergy the task of pastoral leadership.  I want to 

make a very passionate plea to the younger generation; people with gifts, 

skills and love for the Lord who are not yet involved to offer yourselves.  I 

also want to appeal to those who have been in leadership but stepped out 

for a while to consider offering yourself again.  In the name of Christ I 

implore you sisters and brothers to come on board and help us take our 

church to the next level. 

Expression of Thanks and Gratitude 

The ‘Churchwardens Report’ will talk to the viability of our church in terms 

of parish plant, upkeep, improvements and staffing among others.  The 

‘Treasurers Report’ will address our financial viability, especially our 

budgetary constraints in tough economic times when we need to do so 

much.  Let me take this opportunity to thank the Churchwardens, Peter 

Oscroft, Hugh Nourse and Ian Paul for their support and hard work, our 

Treasurer, Peter Couts for ensuring that we run a tight ship, the Auditor, 

Graham Collins and the Parish Council for your investment of time and 

effort.  I acknowledge with thanks and gratitude the work of our ministry 

teams: The Layministers, Lectors (readers), Prayer Ministers and Altar 

Servers.  The Sacristans, Flower Arrangers, Tidying Hymn and Prayer 

Books after services, the Verger and Sidespersons.  The Teen Church 

team and Junior Church teachers.  The Organist and Contemporary Music 

team.  The Messy Church team, Sunday Evening Service team and Tea 

Duties team.  The Bible Study Groups, Prayer Groups, Sewing Club and St 
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Thomas for Touch. The Ministry to the Elderly, the Men’s Fellowship and 

Saturday Women’s Group.  Thanks to Barbra Lee for the care of our 

grounds and gardens.  Special thanks to the Fikelela task team and those 

who assist with packing food parcels.  Rev Nicky Ing continues to offer 

valuable priestly and pastoral assistance with conducting services, 

oversight of the Care for the Elderly, bereavement counseling and 

conducting quiet days.  Rev Lorna along with Drew has been a breath of 

fresh air.  It has been a great joy for me to have her as a priest to work 

alongside.  Thank you for the blessing you and Drew are to St Thomas’s. 

 

Last but not least a huge debt of gratitude to Caroline Westhood for her 

tireless commitment to ensure the smooth running of the Parish 

Administration way beyond the call of duty.  Thank you to Judy Paul ever 

ready to assist when called upon.  A big thank you also to Margie Davidson 

for her willingness to continue working on a part-time basis to manage the 

accounts.  We were unexpectedly audited by the Department of Labour last 

year when we applied for Luis’s work permit.  They scrutinized everything 

and gave us a clean bill of health for our Office administration and record 

keeping.  A tribute to how well our Office has been run.  Caroline and the 

team deserve a warm round of applause.  Thank you all for coming to the 

Vestry meeting.  God bless you. 

 

Ven Keith De Vos 

Rector.  


